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SURVEY ADMINISTRATION 
     FEB – APRIL 2019

•163 DV/SA orgs + UCs & CSUs invited to complete survey

•74 responded
•

27 DV, 13 RCC, 30 Dual, and 4 University

•69 completed survey beyond the first page



SURVEY TOPICS
• Organizational Information & Agency Overview

• Prevention Programming
- Current Programs or Efforts being Implemented
- Requested Training & Technical Assistance

• Community Partners: current and potential

• Current Funding for Prevention Work

• Communities Served & Cultural Responsiveness

• General Prevention Training Needs & Barriers 

• Evaluation
- Current Use
- Requested Support

• Strategic Communication & Prevention Messaging 

• 11 RPE specific questions



PREVENTION PROGRAMMING 
 

TRAINING & TECHNICAL ASSISTANCE 
PRIORITIES



INDIVIDUAL & RELATIONSHIP LEVEL 
STRATEGIES – TOP REQUESTS

1. Disrupting the developmental pathways toward partner violence (n=35)

2. Mentoring programs (n=31)

3. Youth leadership (n=31)

4. Promoting health sexuality (n=30)

5. Teaching conflict resolution skills (n=27)

6. Impact of IPV/SV/TDV on health (n=27)

7. Parenting education (n=24)

8. Social/emotional learning for youth (n=23)



COMMUNITY & SOCIETAL LEVEL 
STRATEGIES 
– TOP REQUESTS
1. Engaging men and boys (n=37)

2. Restorative/transformative justice (n=36)

3. Providing education on policies and laws relating to IPV/SV/TDV and 
gender equity (n=34)

4. Strengthening household financial security (n=33)

5. Strengthening leadership and opportunities for adolescent girls (n=32)

6. Addressing school or campus policies (n=32)

7. Strengthening work-family supports (n=30)

8. Physical/neighborhood environment (n=30)

9. Prevention in sports (n=29)

10. Creating safe/protective environments: at work (n=28), in the 
community (n=27), at school (n=22)



BARRIERS TO PLANNING OR 
IMPLEMENTING PREVENTION:

1. Not enough staff (n=54)

2. Lack of funding (n=49)

3. Not enough time (n=37)

4. Staff retention/transitions (n=31)

5. Inadequate prevention training for staff (n=23)



NEXT STEPS FOR ANALYSIS & 
SHARING

o Brief Summary of Results 
• Tables and figures for entire survey data
• Include categorized open-end comment where 

possible

o The Data
• Questions regarding the Data?
• Sharing the results with DV/SV orgs?

o Preferred Final Format? 

o The Process!!! 


